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Week of April 17, 1972 
MINORITY APPRENTICES INCREASE 
BY 73 PERCENT IN 2 1/2 YEARS 

WASHINGTON -- The number of minority apprentices in programs registered with 
the U.S. Department of Labor has increased by 73 percent in 2 1/2 years, Secretary 
of Labor J. D. Hodgson reports. 

During the same period, the total of all apprentices registered with the Labor 
Department increased by 17 percent. 

Hodgson said that black, Spanish-speaking, Indian, and Oriental youth comprise 
18,977 or 9.8 percent of the 194,543 apprentices in programs serviced by the Manpower 
Administration as of July 1, 1971. In comparison, there were 10,986 minority 
apprentices or 6.6 percent of the total 166,087 served as of Jan. 1, 1969. 

"The sharp rise in minority apprentices clearly results from efforts by the 
Nixon Administration to achieve equality of opportunity in apprenticeship," Hodgson 
said. 

"We revised apprenticeship regulations (Title 29, Part 30) last year to require 
sponsors who were not admitting sufficient minority youth to their programs to set 
specific goals and timetables for achieving this objective." 

Hodgson said that though the rise in minority participation "gives us a real 
sense of progress, we all know we have a considerable distance to go in achieving 
full equality." 

Among minority groups covered in the report, 6.0 percent of all apprentices 
were black, 2.4 percent Spanish speaking, and 1.3 percent Indian and Oriental. 

Increases have been equally impressive in the building and construction trades, 


which employ over half of all apprentices. On July 1, 1971, of all 110,954 ap- 


prentices in the trades, 11,934 or 10.8 percent were minority group members. This is 


an increase of 80 percent over the 6,603 on Jan. 1, 1969 when minorities were only 


7.2 percent of the total. 


The pattern of continuous numerical and percentage growth among registered 


minority apprentices is illustrated in the following table: 


(MORE) 
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All Trades Date Total Minority Percent 
1-1-69 166,087 10,986 6.6 
7-1-69 177,058 13,605 Fak 
1-1-70 201,574 15,519 77 
7-1-70 198,033 16,553 8.4 
1-1-71 199 ,928 18,145 9.1 
7-1-71 194,543 18,977 9.8 
Building and 1-1-69 91,177 6,603 7.2 
Construction 7-1-69 96,002 7,729 8.1 
Trades 1-1-70 107,592 9,259 8.6 
7-1-70 107,385 10,139 9.4 
I-1-71 112,890 11,543 10.2 
7-1-71 110,954 11,934 10.8 


In other major trade groupings, minority-apprentice ratios stood as follows in 
the July 1971 report: metal manufacturing, 6.3 percent; nonmetal manufacturing, 6.9 
percent; public utilities and transportation, 9.4 percent; trades and services, 10.9 
percent; and mining, 15.5 percent. 

All numbers and percentages refer to programs registered with the Labor Depart- 
ment in 21 States. The Federal workload in the 21 States represents roughly two- 
thirds of all registered apprentices. 

The remaining 29 States have State apprenticeship councils which register programs 
in their jurisdictions under standards approved by the Labor Department's Bureau of 


Apprenticeship and Training. 








Week of April 17, 1972 
ELIZABETH D. KOONTZ TAKES OATH 
AS DEPUTY ASSISTANT SECRETARY OF LABOR 
WASHINGTON -- Elizabeth Duncan Koontz, Director of the U.S. Depart- 
ment of Labor's Women's Bureau, has been sworn in as a Deputy Assistant 
Secretary of Labor. 
The oath was administered by Assistant Secretary of Labor for 


Employment Standards Richard J. Grunewald. 


This appointment, Grunewald said, "Emphasizes the Labor Department's 


determination to raise the employment status of women, both in the public 
and the private sectors and is consistent with our major goal of in- 
creasing employment opportunities and eliminating discrimination in 
employment for minorities and women." 

Mrs. Koontz will continue to serve as Director of the Women's 
Bureau and will coordinate women's programs with other Federal Government 
agencies through the Interdepartmental Committee on the Status of Women 
of which Secretary of Labor J. D. Hodgson is Chairman. 

She will also maintain public contact with individuals, groups an 
organizations outside the Federal Government to strengthen the role of 
women in the workforce. 

Mrs. Koontz is one of almost 90 women who have been appointed or 
promoted to top-level positions during the Nixon administration. The 
program to place women in full-time, policy-making positions, with annual 
salaries of $28,000 and up, was stepped up early in 1971. The President 
issued directions asking Federal departments and agencies to intensify 
their efforts to recruit women for top-level positions. 

Mrs. Koontz holds a B.A. degree in English and elementary education 
from Livingstone College, Salisbury, N.C., and a Mester's degree in 
elementary education from Atlanta University. She has received several 


honorary degrees and citations for her work in education and the 
humanities. 
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BLACK REGIONAL ADMINISTRATOR NAMED 
BY JOB SAFETY AND HEALTH AGENCY 


WASHINGTON -- David H. Rhone has been appointed Regional 
Administrator for the Occupational Safety and Health Administration (OSHA) 
for Region 3, based in Philadelphia, Assistant Secretary of Labor 
George C. Guenther has announced. 

Rhone's region covers Pennsylvania, Delaware, Maryland, Virginia 
and the District of Columbia. As Regional Administrator, Rhone has 
overall responsibility for compliance inspections and other OSHA 
activities under the Williams-Steiger Occupational Safety and Health 
Act of 1970. His staff encompasses Philadelphia Regional and Area 
Offices, as well as Area Offices in Baltimore, Richmond and Norfolk, 
Va., and Pittsburgh. 

He has been Acting Regional Administrator since February 1}. 
Previously, Rhone served in Washington as deputy director of the OSHA 
Office of Program Management Services, administrative officer of the 
Wage and Labor Standards Administration, and budget analyst and 
financial manager of the Wage and Hour and Public Contracts Divisions, 
all in the Department of Labor. 

Rhone has been the recipient of a Special Achievement Award of 
the Department of Labor and a civilian Superior Accomplishment Award 
from the U.S. Navy. He is an Air Force veteran. 

Born in Carmen, Ala., Rhone, 41, resides in West Hyattsville, Md. 
He is married and the father of three children. 


# # # 
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EQUALITY IN APPRENTICESHIP STRESSED 
BY LABOR DEPARTMENT 


WASHINGTON -- The commitment of the Labor Department to give 
minority youth equal access to apprenticeship positions has been re- 
affirmed by Manpower Administrator Paul J. Fasser. 

"National attention is focused on apprenticeship," Fasser reminded 
the delegates to the 13th Annual National Apprenticeship and Training 
Directors Conference here. He cited the Department's determination that 
apprenticeship opportunities should be available to the broadest possible 
range of young people. 

Quoting President Nixon, he pointed out that "‘apprenticeship is 
one of the best systems for training craftsmen’ and we are doing what 
we can to extend its opportunities to those who seek it." 

The complicated factors affecting minority youth, plus the con- 
centrations of these young people in our major cities, “add up to a 
mandate for action in many areas, foremost among which is our national 
system of apprenticeship," he added. 

The two-day conference was attended by about 150 management 
and labor delegates from some of the country's leading industrial 
companies, labor organizations, and national joint apprenticeship and 
training committees. 

The NATD conference is held each year in cooperation with the 
Manpower Administration's Bureau of Apprenticeship and Training which 
is responsible for administering the National Apprenticeship Program. 

There are more than 280,000 apprentices in the U.S. registered with 


the Department of Labor. Of the 194,500 serviced directly by the De- 


partment's Bureau of Apprenticeship and Training, 19,000 (9.8 percent) 
are minority apprentices, an 80 percent increase over the 11,000 re- 
ported in January 1969. 

Last year the Labor Department revised its apprenticeship 
regulations to require program sponsors that were not sufficiently 
recruiting minority youth to set specific goals and timetables to 
accomplish this objective. 


# # # 
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THE EMPLOYMENT SITUATION: 
MARCH 1972 

WASHINGTON -- Employment increased markedly in March while unemployment rose 
slightly, the U.S. Department of Labor's Bureau of Labor Statistics reports. The over- 
all unemployment rate was 5.9 percent in March, following a decline from 6.0 percent 
to 5.7 percent between December and February. 

The jobless rate for blacks remained at 10.5 percent, about the level it has 
been for the past 4 months. The white jobless rate edged up in March -- from 5.1 to 
5.3 percent. Compared with a year ago, the rate for white workers decreased slightly, 
while that for blacks was higher. 

Total employment rose 620,000 in March to 81.2 million, seasonally adjusted, the 
largest monthly gain since June 1967. The increase took place primarily among males, 
both teenagers and adults. 

Nonfarm payroll employment also rose substantially between February and March. 
Increases were widespread among the major industries, with the largest job gain 
occurring in manufacturing. 

The number of unemployed persons totaled $5.2 million in March, down 200,000 from 
the previous month. After adjustment for usual seasonal changes, however, unemploy- 
ment was up by 160,000. Most of this increase took place among adult women, whose 
jobless rate moved up from 5.0 to 5.4 percent, following a decline of similar magnitude 
in February. 

The unemployment rate for all adult men (20 years and over), at 4.1 percent in 
March, was essentially unchanged over the month. The rate for those 20-24 years of 
age moved up from 9.2 to 10.4 percent, a return to the January level, while the rate 
for men 25 years and older held steady at 3.2 percent for the third successive month. 
The jobless rate for married men also was unchanged over the month at 2.8 percent, its 


lowest level since the summer of 1970. 


The jobless rate for teenagers eased down from 18.8 to 17.9 percent in March, 


after an increase of about the same amount in February. 
The jobless rate for heads of households, at-3.4 percent, was about unchanged in 
March, after declining substantially between December and February (from 3.8 to 3.3 


(MORE) 
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percent). The February rate was the lowest recorded level since the late summer of 


1970. 

Unemployment rates for full-time workers (5.4 percent) and part-time workers 
(8.7 percent) were about unchanged in March. The jobless rate for workers covered by 
State unemployment insurance programs, at 3.5 percent in March, has remained virtu- 
ally unchanged since January but was down from 4.1 percent in late fall. Jobless 
rates for most major industry and occupational groups also were little changed over 
the month. 

The number of workers unemployed less than 5 weeks was 2.3 million, seasonally 
adjusted, 170,000 above the February level. In contrast, the number unemployed for 
15 or more weeks declined by 70,000. The average (mean) duration of joblessness, at 
12.4 weeks, was essentially unchanged in March but was nearly 2 weeks longer than a 
year ago. 

The civilian labor force and employment both increased substantially in March. 
The civilian labor force, at 86.3 million (seasonally adjusted), was up by 780,000, 
following a slight decline in February. Since March 1971, the civilian labor force 
has risen by 2.4 million (after eliminating the effects of the 1970 Census population 
control adjustment introduced into the household survey in January 1972). 

Total employment rose by 620,000 (seasonally adjusted) in March, with one-half 
of the increase occurring among adult men, their largest monthly gain in over 5 
years. Teenagers accounted for one-third of this gain in jobs and adult women for 
one-sixth. Since March 1971, total employment has risen by 2.4 million. 

About 4.1 million Vietnam Era veterans 20 to 29 years old were in the labor force 
in March; 3.7 million were employed, and 400,000 were unemployed. After improving 
substantially in February, their seasonally adjusted unemployment rate rose from 7.4 
to 8.6 percent, returning to the levels of January and the last few months of 1971. 
However, the number of employed veterans held steady over the month. 

Veterans 20 to 24 years old accounted for nearly all of the increase in the over- 
all veteran rate in March. Their jobless rate rose from 9.7 percent to 12.3 percent, 


a return to the January level. With this increase, their rate was again significantly 


(MORE) 
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higher than that for nonveterans of the same age, as had been the case in most recent 
months. For veterans 24 to 29 years, the 5.6-percent unemployment rate was about the 
same as in February and a year earlier. 


For nonveterans in the 20 to 29 year age group, the seasonally adjusted unem- 


ployment rate was 7.5 percent in March, not essentially different from levels prevail- 


ing for more than a year and a full percentage point below the veterans' rate. 

Nonfarm payroll employment rose more sharply than it usually does between 
February and March. After seasonal adjustment, the number of payroll jobs was up 
by 275,000 to 72.0 million. Total payroll employment has been rising steadily since 
last August, posting a gain of 1.4 million. 

The average workweek for all rank-and-file workers on private nonagricultural 
payrolls was little changed in March at 37.1 hours, seasonally adjusted, remaining 
somewhat above the low levels that prevailed during the summer of 1971. 

Average hourly earnings of production or nonsupervisory workers on private non- 
agricultural payrolls rose 2 cents in March to $3.57. After adjustment for season- 
ality, average hourly pay was up 3 cents. Compared with March a year ago, hourly 


earnings have risen 21 cents, or 6.3 percent. 


The March gain in hourly earnings, coupled with a small rise in weekly hours 
(not seasonally adjusted), resulted in a rise of $1.09 in average weekly earnings to 


$131.73. After seasonal adjustment, average weekly earnings were up by 76 cents. 
Since March 1971, average weekly earnings have risen $8.08 or 6.5 percent. 


During the latest 12-month period for which the Consumer Price Index is available -- 
February 1971 to February 1972 -- consumer prices rose by 3.7 percent. 

The January-March period was the third successive quarter in which the civilian 
labor force and total employment posted substantial gains. The level and rate of 
unemployment, however, were little changed from the levels evident since the fourth 
quarter of 1970. 

The civilian labor force, at 85.9 million (seasonally adjusted), in the first 
quarter, was almost 500,000 above the previous quarter (after eliminating the effect 
of the introduction of 1970 Census population controls). It has risen sharply since 
the second quarter of last year -- by 1.8 million -- consisting of 740,000 adult 


women, 620,000 teenagers, and 430,000 adult men. 


Total employment rose 550,000 (seasonally adjusted) in the first quarter to 80.8 
million. Employment has been advancing markedly since mid-1971, after remaining 
(MORE) 
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weak during 1970 and the first half of 1971. The increase in employment this quarter 
was about equally divided among adult men, adult women, and teenagers; half of the 
pickup was among persons in part-time jobs. 

The number of jobless persons averaged 5.0 million (seasonally adjusted) in the 
first quarter, the same level that has prevailed since the fourth quarter of 1970. 
The jobless rate in the first quarter, at 5.8 percent, was slightly below the levels 
posted during 1971. 

The jobless rate for black workers edged up slightly in the first quarter, from 
10.1 to 10.6 percent. This was due chiefly to a deterioration in the job situation 
among teenagers, whose unemployment rate rose to a record quarterly level. The rate 
for whites, at 5.3 percent, was little changed from the fourth quarter, although 
slightly below the rates of the previous three quarters. The ratio of black-to-white 
jobless rates rose to 2.0 to 1, after remaining below this ratio since the fall of 
1969. Moreover, the black-to-white jobless rate ratio for teenagers rose from 2.1:1 
to 2.4:1 over the quarter, the highest in almost three years. The black-white rate 
ratio also increased substantially among adult women -- from 1.6:1 to 1.9:1. In 
contrast, the ratio for adult men declined over the quarter (from 2.0:1 to 1.8:1). 
(During the past decade, the black-white jobless rate ratio has narrowed considerably 
for adult men, declined by a smaller margin for adult women, and widened for teenagers.) 


Nonagricultural payroll employment averaged 71.8 million in the first quarter 


of 1972 (seasonally adjusted), an increase of 730,000 from the previous quarter and 


1.1 million from the third quarter of last year. The first quarter's increase was 
attributable to employment pickups in both the goods-producing and service-producing 


industries. 
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WHOLESALE PRICE INDEXES -- MARCH 1972 
WASHINGTON -- The Wholesale Price Index of All Commodities rose 
0.1 percent between February and March, the U.S. Department of Labor's 


Bureau of Labor Statistics announces. 






Industrial commodities increased 0.3 percent. Prices”of farm 













products and processed foods and feeds declined 0.4 percent. Consumer 
finished goods, a selection of commodities closely comparable to those 
in the commodity component of the Consumer Price Index, were down 0.3 
percent, largely because of a drop in wholesale prices of meats and 


fresh vegetables. Of the 15 major commodity groups measured by the 





Wholesale Price Index, 11 advanced between February and March while 4 





declined. In March, the All Commodities WPI was 117.4 (1967=100), 


3.9 percent above a year earlier. 


On a seasonally adjusted basis, the Wholesale Price Index also 






increased 0.1 percent in March. Industrial commodities advanced 0.3 





percent. Farm products and processed foods and feeds were down 0.3 





percent. Consumer finished goods decreased 0.2 percent. 










The March Wholesale Price Index was the fourth monthly WPI to 
reflect price changes in Phase II of the Economic Stabilization Program. 


During these 4 months -- December through March -- the WPI rose at a 








seasonally adjusted annual rate of 6.0 percent. This compares with a 
decline at an annual rate of 0.8 percent in the 3 months ended in 


November when most prices were forzen during Phase I of the program, 










and a rise at an annual rate of 4.6 percent in the 6 months that ended 
last August, the month in which the Stabilization Program was put into 
effect. In the first 7 months of the program, the WPI rose at an 

annual rate of 3.1 percent. 


The industrial commodities index advanced at an annual rate of 4.2 






percent in the first 4 months of Phase II that ended in March. This com- 


(MORE ) 


BLACK NEWS DIGEST - 4/17/72 

WPI - P. 2 

pares with a decline at an annual rate of 1.3 percent in the 3 months of 
Phase I ended in November and an advance at a rate of 5.7 percent in the 
6-month period from February to August of 1971. From August, when 

the policy was announced, to March, the industrial commodity index 
increased at an annual rate of 1.8 percent. 

The index for farm products and processed foods and feeds rose 
at an annual rate of 12.0 percent from November to March. The index 
was unchanged during the 3 months of Phase I after rising at a rate of 
2.3 percent in the March-August period. During Phase I and Phase II 
to March, the component increased at a rate of 6.7 percent. 

For consumer finished goods, the November-March period shows an 
increase at an annual rate of 5.9 percent; the food component rose 9.0 
percent, nonfood commodities, 3.5 percent. During Phase I, prices of 
consumer finished goods decreased at a rate of 1.4 percent following an 
advance at a rate of 2.9 percent in the 6 months preceding the freeze. 
From August to March, consumer finished goods increased at a 2.7 percent 
annual rate. 

Among consumer finished goods, foods declined 0.7 percent in 
March (seasonally adjusted) after a substantial increase in February, 


largely because of lower prices for meat products and fresh vegetables; 


foods were 4.2 percent higher than a year earlier. Consumer nonfood 


finished goods were 0.3 percent higher over the month. Within this 
grouping, nondurable finished goods advanced 0.4 percent because of 
increases for items such as footwear and gasoline; durables showed no 
change on average. 

Producer finished goods moved up by a smaller amount than in 
February (0.3 percent), largely as a result of increases for machinery 
and railroad equipment. Continued advances for metals and lumber were 


the principal cause of the 0.3 percent gain for processed (intermediate) 
(MORE) 
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materials, supplies, and components (excluding foods and feeds). The 
sharp rise of 1.7 percent for crude materials for further processing 
(excluding foods, feeds and fibers) chiefly reflected the continued 
climb in prices of hides and skins and scrap metals. 

Metals and metal products were the most important influence on the 
industrials index in March (as they were in January and February), 
accounting for slightly more than one-third of the total advance. With- 
in the metals group, increases for nonferrous metals caused more than 
70 percent of the rise; a variety of fabricated products and iron and 
steel scrap also registered gains. Cattlehide quotations rose about 28 
percent, influenced in great measure by the embargo on hides exports by 


Argentina; these increases were further reflected in substantially higher 


prices for leather, footwear and footwear cut stock. Lumber and wood 


product prices continued to move up, particularly softwood lumber and 
Plywood. All categories of pulp, paper and allied products, except 
woodpulp, registered gains; the most important were for converted paper 
and paperboard products, and paper. Prices of gasoline, distillates and 
natural gas were up. Machinery and equipment rose at a more moderate 
rate than in February. 


When domestic raw agricultural products and imports which are 
exempted from Phase II regulations are eliminated, the WPI for March on 
an unadjusted basis shows an increase of 0.2 percent in contrast to the 
0.1 percent for the overall index. After similar exclusions are made 
from the farm products and processed foods and feeds component, this 
component of the index shows almost half of the 0.4 percent decline. 

The chief reason for this difference is domestic raw agricultural 
products which on average declined more than the other farm products and 
processed foods included in the index. Price movements for imported raw 
agricultural products had only a small effect on the change. After 
elminination of imported items from the industrial component, it still 
shows a rise of 0.3 percent because the net impact of price movements for 
these items was slight. The decline for consumer finished goods, after 
elimination cf items exempt from Phase II controls, was 0.2 percent 
compared with the 0.3 percent decrease for this component as a whole. 


# # # 
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7 STATES SIGN AGREEMENTS TO AID 
JOB HEALTH HAZARD PROGRAM 


WASHINGTON -- The Occupational Safety and Health Administration 
(OSHA) announces it has signed agreements totalling $716,349 with seven 
states to assist its Target Health Hazards Program. 

Under the agreements, OSHA will use state industrial hygienists to 
supplement its inspection program to improve the safety and health of 
workers exposed to five targeted hazards -- asbestos, cotton dust, 
Silica, lead and carbon monoxide. : 

States signing agreements that involve inspection of 1,030 
establishments are Virginia, Tennessee, Michigan, Kentucky, Massachusetts, 
Vermont, and New Hampshire. Each of these states will send industrial 
hygienists to a three-week training session this month at the OSHA 
Training Institute in Chicago before they begin making inspections. 


The Target Health Hazards Program is the health parallel to 


OSHA's safety-oriented Target Industries Program now under way in eight 


other states. 

OSHA also announces that it has granted eight other states an 
additional $126,540 in funds and some extensions of time to complete 
the target industry inspections contracted for originally. The states 
are: Oregon, North Carolina, Florida, Pennsylvania, Washington, 
Illinois, California, and New York. 

The Target Industries are those with the highest rates of injury 
frequency -- roofing and sheet metal work, meat and meat products, 
marine cargo handling, lumber and wood products and miscellaneous 
transportation equipment such as mobile homes, campers, and snowmobiles. 


## # 
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EILLERS FROM THE LABOR DEPARTMENT 
The National Urban League will prepare 2,180 minority workers in 42 cities for 


apprenticeship or journeyman status in construction unions under a new 18-month, 


$4-million contract with the Manpower Administration. Since 1967, the League 


has placed nearly 5,000 minority apprentices in construction under the Apprenticeship 
Outreach Program. 

# # # 
In the first five months of fiscal of 1972, the Labor Department's Occupational 
Safety and Health Administration conducted 10,668 inspections in 9,817 establishments 
employing over 1.8 million workers. Of the establishments inspected, less than 
one in four were found to comply with job safety and health standards. 

# # # 
The proportion of blacks 20 years of age and older with high school diplomas rose 
from 24 percent in 1960 to 39.7 percent in 1970 -- an increase of 15.7 percent, 
according to the Census Bureau. For whites, the figure rose from 45.5 to 61.8 
percent. 

# # # 
The National Machine Tool Builders Association will provide on-the-job training for 
1,550 people in 24 States under a new $1.2-million contract with the Department of 


Labor's Manpower Administration. 





